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AGREEMENT made effective, and retroactive to the 1st day of Ja,nuary 1997, and entered
into on the 1Qthday of August, 1999, by and between
THE COUNTY OF MONTGOMERY, a municipal corporation of the State of New York,
with offices in the County Office Building, Fonda, New York, a co..employer, hereinafter referred to
as the "COUNTY" and,
THE SHERIFF OF MONTGOMERY COUNTY, a duly elected office..holder of the said
County with offices located in Town of Glen, New York, a co..employer, hereinafter referred to as
the "SHERIFF" and,
MONTGOMERY COUNTY DEPUTY SHERIFF'S POLICE BENEVOLENT
ASSOCIATION, hereinafter referred to as "MCDSPBA"
WITNESSETH:
WHEREAS, the parties hereto desire to cooperate in establishing a basic understanding as
to the employment relations which may arise within the sphere of collective bargaining and to
peacefully settle all disputes which may possibly come under this Agreement.
NOW, therefore in consideration of the mutual covenants herein contained, the COUNTY,
the SHERIFF, and the MCDSPBA agree as follows:
ARTICLE 1
RECOGNITION
Section 1. The COUNTY and SHERIFF recognize the MCDSPBA as the sole and
exclusive bargaining agent of employees covered by this Agreement and recognize the MCDSPBA
President and his representatives for the purpose of settling grievances and negotiations.
Section 2. This Agreement shall apply to and cover all full..time employees as set forth in
Appendix A.
ARTICLE 2
REPRESENTATION
Section 1. The MCDSPBA shall have not more than one steward per shift or such lesser
number as the MCDSPBA President deems necessary for the purposes of administering this
Agreement.
Section 2. The COUNTY and the SHERIFF shall not interfere with, hinder or influence
the selection or designation of the steward body or the administration of the MCDSPBA business.
Section 3. The MCDSPBA President will provide the COUNTY and the SHERIFF in
writing, on January 15 of each year of the contract, and as changes occur, a list of the names of the
stewards who are authorized to act on behalf of the MCDSPBA. When changes occur, the President
shall provide notification within fifteen (15)' days. The failure to notify the COUNTY and the
SHERIFF as required herein will result in the denial of union leave for any employee whose name
has not been provided to the COUNTY and the SHERIFF.
Section 4. No one shall be eligible to serve as a steward unless he or she is a full..time
employee employed by the SHERIFF.
Section 5. The COUNTY and the SHERIFF shall direct all of their communications
pertaining to negotiations and representation to the MCDSPBA President.
Section 6. The MCDSPBA Grievance Committee shall be comprised of the steward(s).
Section 7. Upon the signing of this Agreement, the SHERIFF shall furnish the MCDSPBA
with a copy of the list of employees covered by this Agreement.
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Section 8. The SHERIFF shall notify the MCDSPBA of any new full,time employees who
are hired. 'Under no circumstances shall the SHERIFF be obligated to furnish the name or names
of any new employee who is engaged in any covert operation or investigation or about to become
engaged in such an operation.
Section 9. The SHERIFF shall notify the MCDSPBA whenever an employee is to be
disciplined pursuant to the provisions of the Collective Bargaining Agreement.
ARTICLE 3
ASSOCIATION RIGHTS
Section 1. There shall be an aggregate total of twenty (20) days with pay for duly elected
or appointed delegates to attend to approved Union business. The Union shall provide to the
SHERIFF a copy of meeting notices or meeting agenda with the request for time off.
Section 2. The COUNTY and SHERIFF recognize the right of the MCDSPBA to
designate representatives of the MCDSPBA to appear on their behalf to discuss salaries, working
conditions, grievances and disputes as to the terms and conditions of this contract and to visit
MCDSPBA members with the approval of the SHERIFF. The approval shall not be unreasonably
denied.
Section 3. Stewards who are designated or elected for the purpose of adjusting grievances
or assisting in the administration of this contract shall be permitted to have a reasonable amount of
time, subject to the approval of the SHERIFF, free from their regular duties to fulfill these
obligations, which have as their purposes the maintenance of harmonious and cooperative relations
between the employer and the employee and the uninterrupted operation of Government. The
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approval of the SHERIFF shall not be unreasonably denied.
Section 4. MCDSPBA shall have the right to post notices and communications on their
bulletin board maintained on the premises and facilities of the SHERIFF provided that such notices
shall pertain to lawful MCDSPBA business only.
Section 5. The COUNTY agrees to institute a payroll deduction for any employee who
wishes to elect to receive disability insurance under the union sponsored disability insurance policy.
ARTICLE 4
DUES COLLECTION
Section 1. The MCDSPBA shall have the exclusive right to Payroll Dues Deduction.
Section 2. The COUNTY shall deduct from the wages of the MCDSPBA members and
remit to MCDSPBA any amount for those members who signed authorizations cards permitting such
payroll deductions.
Section 3. Deductions shall be made uniformly and consistently on each pay day of the
month. Funds thus collected shall be transmitted to the Treasurer of the MCDSPBA.
Section 4. Deductions authorized by any member shall continue as so authorized unless
and until such members notify the COUNTY of their desire to discontinue or to change such
authorization in writing. Notification of discontinuance of deductions shall be in writing in triplicate
and signed by the member and one copy submitted to the County Personnel Office. One copy shall
be forwarded to the Treasurer of MCDSPBA and one copy shall be retained by the member.
Section 5. The MCDSPBA assumes responsibility for the disposition of such funds so
deducted once they are turned over to the MCDSPBA.
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ARTICLE 5
MANAGEMENT RIGHTS
Section 1. The management and conduct of the business of the Montgomery County
Sheriffs Office and the direction of its working force are the right of the sheriff. The sheriff, subject
to the terms contained herein, maintains the exclusive right to hire, layoff, suspend, discipline or
discharge for just cause, to assign jobs, to increase and decrease the work force, to establish standards
and promulgate departmental rules, and regulations and procedures, to determine work to be
accomplished, the number of personnel assigned, the scheduling of operations and the right to assign
overtime.
Section 2. The SHERIFF further has the exclusive and sole right to direct the color,
quality of material, and accountability of funds used therefore of all uniforms worn and equipment
used by employees.
Section 3. Each full..time employee shall receive a physical examination each year as
scheduled by the SHERIFF by a doctor designated by the SHERIFF, at the SHERIFF'S expense,
which examination shall include a cardiac stress test.
Section 4. There shall be an annual review of the psychological fitness of each employee
by the Sheriffs Office. Where, in the SHERIFF'S judgment, the annual review identifies a serious
problem, or if a serious problem arises in the period between reviews, the employee shall be required
to undergo a complete psychological recertification. The SHERIFF shall explain to the employee in
writing, the reasons for requiring the recertification, which shall become part of the employee's
personnel record. The psychological testing shall be administered internally within the confines of
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the SHERIFF'S office. Any disciplinary or discharge action resulting from a psychological
recertification must be administered consistent with the provisions of this agreement.
Section 5. Employeeswho hold law enforcement positions or security positions with other
agencies and jurisdictions do so on their own volition and when so working are not acting within the
scope of their employment with the Montgomery County Sheriffs Office and the COUNTY is not
liable for their conduct when so employed. Montgomery County will not be responsible for
providing General Municipal Law Section 207-c benefits for injuries incurred while the e1nployee
is working for an employer other than Montgomery County. While working for an employer other
than Montgomery County, the employee shall not use without Sheriff's approval any County-owned
equipment.
ARTICLE 6
COMPENSATION.
Section 1.
a. Effective and retroactive to January 1, 1997, employees of the bargaining unit shall
receive the salary as set forth in APPENDIX "B".
b. Effective and retroactive to January 1, 1998, employees of the bargaining unit shall
receive the salary as set forth in APPENDIX "B".
c. Effective and retroactive to January 1, 1999, employees of the bargaining unit shall
receive the salary as set forth inAPPENDIX "B", which represents a three percent (3%) increase plus
reallocation adjustment.
d. Effective January 1, 2000, employees of the bargaining unit shall receive the salary as
set forth in APPENDIX "B", which represents a three percent (3%) increase plus reallocation
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adjustment.
e. Effective January 1, 2001, employees of the bargaining unit shall receive the salary as
set forth in APPENDIX "B", which represents a three percent (3%) increase plus reallocation
adjustment.
Section 2. There shall be a ten percent (10%) shift differential for all hours actually
worked between 4:00 p.m. and 8:00 a.m. Shift differentials shall not be paid to employees who are
absent from work on sick leave, General Municipal Law Section 207-c leave, or out on disability.
Shift differential will be paid while on other accrued leave, such as personal leave, vacation leave,
bereavement leave and holiday leave.
Section 3. Longevity
Employees hired after December 15, 1992 shall not receive longevity until the fourth year of
employment.
Years of
Employment Dollar Amount
Dollar Amount
(Effective January 1, 1995)
4
5,8
9,14
15
20+
$1,000.00
$1,250.00
$1,500.00
$1,750.00
$2,000.00
Longevity shall be added to the employee's base salary on the employee's applicable
anniversary date.
Section 4. Movement through salary schedule.
When hired, employees shall receive the starting salary rate. On the employee's first
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anniversary date, the employee shall receive the one year rate. Thereafter, the employee shall
receive the. salary of the one year rate for an applicable year and longevity, if any. As an example,
an employee hired as a grade 18 on March 1, 1999, shall receive $23,000. On January 1,2000, the
employee shall receive the starting rate for 2000 of $24,000. On the employee's first anniversary date
of March 1, 2000, the employee shall receive $27,861. On January 1, 2001, the employee shall
receive the applicable one year rate for 2001.
Section 5. Hazardous Duty Pay. All employees in the bargaining unit shall be eligible to
receive hazardous duty pay of $525.00 payable as follows:
1st pay period in June of each year of contract: $262.50
1st pay period in November of each year of contract:$262.50
Section 6: In the discretion of the SHERIFF, an employee who is hired with having
completed the required training and possessing the required certification, may move to the one year
rate after six months.
ARTICLE 7
UNIFORMS
Section 1. The SHERIFF agrees to provide at his cost and expense all uniforms needed by
employees. The ownership of all uniforms provided by the SHERIFF shall remain with the SHERIFF.
Uniforms shall be provided pursuant to a regular system to be fairly and equitably administered
under the direction of the SHERIFF. The SHERIFF shall provide the Association with a list of
uniform items which are provided.
Section 2. The County agrees to provide, in 1999, two (2) additional short..sleeve shirts,
two (2) long..sleeve shirts, and two (2) pair of pants.
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Section 3. The County shall provide a jacket pool for officers to use while their jackets are
being cleaned.
Section 4. Effective January 1, 1998, employees in the bargaining unit represented by the
MCDSPBA who are permanently assigned to Investigator shall receive an annual uniform stipend
of$300.00, one..half (~) to be payable in April, and one..half (~) to be payable in September. The
uniform allowance shall be used to purchase appropriate business attire, which must be worn during
the course of employment. Investigators shall be required to submit vouchers within forty..five(45)
days of receipt of the payment verifying the purchase of appropriate business attire. If vouchers are
not received within the forty..five (45) day period substantiating the entire amount of the payment
received, any balance shall be deducted from the next owing payment.
Section 5. Civil Deputies/Civil Accounts Officers who are employed as of the date of the
signing of this Agreement shall receive, in lieu of uniforms, an annual clothing allowance of $300.00,
one..half (~) payable in April, and one..half (~) payable in September of each year of the contract.
Civil Deputies/Civil Accounts Officers who are hired after the signing of this Agreement shall
receive neither uniform nor clothing allowance. The uniform allowance shall be used to purchase
appropriate business attire, which must be worn during the course of employment.
ARTICLE 8
WORK DAY AND WORK WEEK
Section 1. The basic work week shall consist of forty (40) hours which shall be divided
into five (5) work days of eight (8) hours each. During each eight (8) hour work day, every deputy
shall be entitled to a one..half (~) hour meal break, which meal break shall not be interrupted unless
9
in a case of extreme emergency. In the event that an employee is required to attend training or
assigned to transportation detail, the employee's work schedule may be temporarily changed
provided that both the employee and the Sheriff agree to the change.
Section 2. Overtime at the rate of one and one..half (1 Vi) times the employee's regular
rate of pay shall be paid for those hours authorized and worked beyond forty (40) hours in anyone
work week. In computing the work week for overtime purposes, holidays (worked or not worked)
as defined in Article 10 and authorized vacation days shall be considered as time worked.
Overtime shall be initially offered to part-time employees. If there are insufficient part-time
employees overtime shall be offered to employees from rotating seniority lists, which lists shall be
established by volunteers on a bi-monthly basis. The lists shall be used in those circumstances
where the overtime is known at least three (3) hours prior to the scheduled shift. The lists shall not
be used in emergencies, specialized units (i.e., K-9, breatherlizer, etc.) or when the overtime is
known less than three (3) hours prior to the scheduled shift. Court Officers, Investigators,
Communication Officers, Building Security, and Civil Deputies shall not be eligible to be on the
criminal division overtime list, but shall have their own separate rotating overtime lists which shall
be utilized as provided above.
Section 3. Employees who are called back to work as required by the Sheriff or designee
shall receive full pay for all time worked, or a minimum three (3) hour call back, whichever is greater.
If a breath test requires more than three (3) hours, the employee must submit written justification
to the Sheriff.
Employees who are called back to testify in court, shall receive a minimum two (2) hour call
back.
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Section 4. The shift bidding procedure for road patrol will be as follows:
L Annual shift bids shall be posted by the first Monday of November in each
year.
2. Deputies shall be limited to a total of three (3) bids.
3. Seniority will determine the assignment to shifts with the most senior employee in
the same job classification being awarded the shift that the employee bids.
4. Shift bidding will be reviewed by the Sheriff.
5. Shift assignments will be posted at the start of the first pay period of December.
6. Shift assignments will be effective during the first pay period of January in each year.
7. All postings shall be done on the administrative bulletin board. .
8. Lieutenants, Sergeants and Special Assignments will not bid.
9. In the event a vacancy occurs on a shift during the course of the year, and it is
determined by the Sheriff that the vacancy will be filled, that vacancy will be posted
for bidding during the next annual shift bidding.
ARTICLE 9
TENURE AND SENIORITY
Section 1. There shall be a probationary period of twelve (12) months for all bargaining
unit en1ployees. During such period said employees shall be provided with the mandated training
required to properly function in his or her work assignment, and upon completion of said period, said
employee shall receive tenured seniority. After this probationa.ry period, these employees shall be
accorded the same rights as tenured seniority deputies as the departmental rules and regulations
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relate to removal and/or suspension.
Section 2. In making any layoff or reduction in work force and recall, the applicable
provisions of Rule 24 of the Montgomery County Civil Service Rules and Regulations and Civil
Service Law Section 81.
Section 3. The employee's level of seniority shall be determined by the length of his or her
period of employment as a full,time employee of Montgomery County. In determining a employee's
level of seniority a employee's period of employment shall include any period in which the employee
was employed in a county position funded by the federal CETA program and/or by the Federal
Highway and Safety Program. A full-time deputy who was hired prior to June 6, 1995, who was
previously employed as a part-time deputy shall be given credit in determining his level of seniority
for longevity and vacation accrual purposes only, for each hour worked as a part-time deputy. A
full-time deputy hired on or after June 6, 1995, who was previously employed as a part-time deputy
shall be given credit in determining his level of seniority for longevity purposes only, for each hour
worked as a part-time deputy.
ARTICLE 10
HOLIDAYS
Section 1. The Civil Office, Court employees and Building Security employees shall
observe the following legal holidays: New Year's Day, Martin Luther King, Jr.'s Birthday,
Washington's Birthday, Memorial Day, Independence Day, Labor Day, Election Day, Veterans Day,
Thanksgiving Day, the day after Thanksgiving, and the day before Christmas and Christmas.
Section 2. All other bargaining unit members shall be credited, on the 1st day of each
month, with one day off with pay in lieu of holidays. Each employee may carry forward up to three
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(3) holidays. Any holidays in excess of three (3) must be taken offwithin the month credited, unless
there is an emergency or unforeseen circumstances beyond control of the sheriff. Holidays can be
used in one,half (1;2)day or full day increments only.
Section 3. Unless on vacation or unless they can show proof of illness, all employees failing
to report to work on a work day prior and/or immediately after a holiday shall not be paid for the
holiday.
Section 4. When any of the holidays hereinabove mentioned fall on a Sunday, the
following Monday is hereby designated as such holiday for the Sheriffs Office. When any of such
holidays fall on a Saturday, the Friday prior to the Saturday holiday shall be celebrated as the
holiday.
Section 5. If an employee entitled to a holiday as provided in Section 1 above, is required
to work the whole or part of any said holiday, such employee shall be allowed the whole or part of
any other day for each such holiday or part holiday worked.
ARTICLE 11
VACATIONS
Section 1. All vacations shall be taken in the anniversary year during which the employee
becomes entitled thereto, and no part of such vacation shall be carried over from one year to another
unless the pressure of work in the particular department makes it impossible for the Sheriff to grant
vacation in such year and unless such vacation has been requested and denied. Employees shall be
required to request vacation in writing thirty (30) days prior to the end of the anniversary year. In
such case, the vacation for that anniversary year or any unused portion thereof, may be added to the
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vacation to which the employee is entitled during the following anniversary year. Vacation shall be
taken only at a time fixed by the Sheriff. However, any vacation carried over trom one anniversary
year to another must be reported to the Chairman of the Personnel Committee.
Section 2. Employees hired prior to June 6, 1995, shall be credited with vacation on their
seniority date. Employees hired after June 6, 1995 shall be credited with vacation on their full-time
hire date.
Section 3. Each employee in the employ of the CO UNIT for one year (12 months) as a
full..time employee, shall receive ten (10) work days vacation with pay computed at the employee's
regular rate as a full..time employee. Vacations shall be credited as follows:
Years of Service Vacation
After one (1) year of service (12 months) Ten (10) work days
After two (2) years of service Eleven (11) work days
After four (4) years of service Twelve (12) work days
After six (6) years of service Thirteen (13) work days
After eight (8) years of service Fourteen (14) work days
After ten (10) years of service Fifteen (15) work days
After twelve (12) years of service Sixteen (16) work days
After fourteen (14) years of service Seventeen (17) work days
After fifteen (15) years of service Twenty (20) work days
Section 4. An employee is not entitled to a vacation until the anniversary date of his or
her full..time employment. No vacation will be granted until earned. IF County employment is
terminated (other than by retirement) employees shall receive pro..rated vacation from the
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employee's full~time anniversary hire date.
Section 5. Any employee contemplating retirement who has unused vacation time
standing to his or her credit, shall notify the SHERIFF in writing of his or her intention to retire at
least ninety (90) days prior to the date of his or her separation. During the ninety (90) days, the
employee shall take his or her vacation time unless he or she elects to receive payment for such
vacation time at retirement and has not informed the SHERIFF in his or her retirement letter.
Section6. Vacation accruals must be utilized in minimum increments of either one~half
or one day.
ARTICLE 12
SICK LEA VB
Section 1. Sick leave with pay shall be granted by the SHERIFF to an employee when
incapacitated or unable to perform the duties of his or her position by reason of sickness or injury.
Section 2. Sick leave credits are earned on the following basis: The employee will
accumulate one (1) day sick leave for each month of service, such accumulation not to exceed one
hundred and sixty~five (165) days. No credit for sick leave under this rule shall be allowed unless
the employee has been on full pay status at least fifty percent (50%) of the working days of the
calendar month. Employees shall be credited with sick leave accumulated prior to the execution of
this Agreement. Under no circumstances, however, can a employee accumulate more than one
hundred and sixty~five (165) days of sick leave.
Section 3. Employees with five (5) or more years of continuous active service, may, in the
case of verified, serious and prolonged illness, receive additional sick leave with full pay. Such
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additional sick leave may be granted at the discretion of the SHERIFF and immediate notification
to the chairman of the Personnel Committee. Final approval must be by resolution of the Board of
Supervisors. Additional sick leave may be loaned a employee and shall be deducted annually
thereafter from future sick leave accumulation. Those employees with five (5) to ten (10) years of
continuous service may be granted up to one (1) calendar month. Employees with eleven (11) to
fifteen (15) years of continuous service may be granted up to two (2) calendar months. Employees,
with sixteen (16) or more years of continuous service may be granted up to three (3) calendar
months. However, in no case shall additional sick leave with pay be loaned in excess of the number
of days accumulated by the employee.
Section 4. In case of transfer within county service, accumulated sick leave shall be
transferred with the employee and he or she shall receive credit in the department to which he or
she is transferred.
Section 5. Employeeswho are granted a leave of absence not exceeding one (1) year, shall
not lose accumulated sick leave due to their leave of absence from county employment and are
eligible to use these sick leave credits upon resumption of a county position.
Section 6. The SHERIFF shall maintain a written record of the attendance and sick leave
status of each employee. At the close of the calendar year, the SHERIFF shall file a written report
to all accumulated sick leave credits with the Chairman of the Personnel Committee of the Board
of Supervisors.
Section 7. When absence is required under this Article, the employee shall report same
to the SHERIFF four (4) hours before scheduled to report for duty except in the case of an
emergency. In case of failure to report within the stated time limit, unless for reasons satisfactory to
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the SHERIFF, the absence shall not be deducted from sick leave and shall be considered as time off
withou t pay.
Section 8. A Certificate showing incapacity and inability of the employee to perform his
or her duties issued by the attending physician may be required by the SHERIFF in case of absence
of more than one (1) day. It is agreed that such requirement is not intended for blanket application
on a department..wide basis, except the Sheriff may require physician certificates for any sick leave
utilized during an emergency or special event. In instances where the SHERIFF may suspect a
pattern of abuse of sick leave, including the utilization of sick leave in a work week were an employee
works overtime, he may, upon advance notice, require an employee to provide proof of illness at any
other time. If an employee fails to submit proof of illness when req~ired to do so, the absence shall
not be deducted from sick leave and shall be considered as time off without pay. If proof submitted
in the judgment of the SHERIFF does not justify the employee's absence, such absence shall not be
deducted from sick leave and shall be considered time off without pay.
Section 9. Employees absent from work because of a work incurred injury or disability,
shall use available sick leave time only during the required statutory waiting period (5 working days)
if under Workers' Compensation. Claims under General Municipal Law Section 207..c shall be
governed by the Procedure annexed as Appendix "D".
Section 10. Where illness or disability is of long duration, a Physician's certificate will be
required for each thirty (30) days of continuous absence. If any case, the SHERIFF may require an
examination by a physician of the SHERIFF's own choosing in which even the SHERIFF shall bear
the expense thereof.
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Section 11. Employeesmay sell accumulated sick leave credits back to the Employer at the
rate of $10 per day for a day credited one year or more earlier and $25 per day credited within the
previous twelve (12) months. The employee shall provide the SHERIFF with a written notice, by
the first of October preceding the start of the new year Oanuary) of their intent to utilize the Sick
Leave Buy Back Plan including the amount of days to be sold back for each category ($10 or $25).
Under no circumstances can the number of$10 days exceed the number of$25 days sold back to
the Employer. The employee may elect to take such paYments in cash or to have them invested in
an approved Individual Retirement Account (IRA) or approved Deferred Compensation Plan
Account or apportioned between such plans in the employee's name.
Section 12. Upon original hire, employees shall not receive sick leave with pay during their
first six months of emploYment. Any employee who is sick, shall receive a day off without pay.
Section 13. Sick leave must be taken in one,half day increments, unless the employee
reports to work, and is directed home by the employee's supervisor. In such instances, sick leave shall
be taken in one hour increments.
Section 14. Effective upon the signing of this agreement, an employee shall be credited with
$50 for each day of unused sick leave to be used to offset the employee's share of retiree health
insurance. This shall be in addition to any retirement credit under Section 41 (j) of the Retirement
and Social Security Law, if applicable.
ARTICLE 13
PERSONALLEAVE
Section 1. Personal leave is leave with pay granted for the purpose of religious observance
or personal business. Personal leave shall be calculated on a calendar year and not an anniversary
18
year.
Section 2. Employees shall receive four personal days per year. New hirees will not receive
personal leave with pay for the first year of their full..time employment. At the completion of one
year of full..time employment, employees shall receive pro..rated personal leave for the remainder of
the year as follows:
January 1 to March 30: four (4) days.
April 1 to June 30: three (3) days.
July 1 to September 30: two (2) days.
October 1 to December 31: one (1) day.
Section 3. Except for religious observance, or conditions that might arise beyond the
control of the employee, not more than two (2) days leave may be granted consecutively.
Section 4. No personal leaves willbe granted immediately preceding or followingvacation
days or holidays.
Section 5. Whenever possible, three working days notice should be given to the SHERIFF.
Section 6. Employeesare encouraged to take personal leave in units of half (~) days or full
days; other hourly requests shall require approval of the SHERIFF.
Section 7. Personal leave may be granted only with the approval of the SHERIFF. Unused
personal leave time may be carried over at the end of the year and credited as accumulated sick
leave.
~
BEREA VEMENT LEA VE
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Section 1. Five (5) days of excused time with pay will be granted to any employee who
suffers the loss of a spouse or a child. Four (4) days of excused time with pay will be granted to an
employee for the death of other members in the immediate family as provided in Section 2.
Section 2. The immediate familyshall be deemed to mean: father, mother, father..in..law,
mother..in..law, grandfather, grandmother, brothers, sisters, grandchildren or any person who lives
in the household of the employee.
ARTICLE 15
MATERNITY LEA VEIF AMIL Y MEDICAL LEAVE
Section 1. Maternity Leave
A pregnant employee, employed by the SHERIFF for six (6) months or more, shall be granted a leave
of absence without pay for a period of six (6) months. The employee shall report to the SHERIFF
her condition not later than the fourth (4th) month. The SHERIFF shall decide when the leave
shall begin. The employee may continue to work up to the ninth (9th) month of pregnancy if the
employee desires and furnishes to the SHERIFF a physician's statement of her physical fitness to
work beyond the sixth month. A physician's statement shall also be required upon the employee's
return to work.
Section 2. Family and Medical Leave Act
Family leave shall be granted to an eligible employee to a total of twelve work weeks of leave
during any twelve month period for the following:
A. Because of the birth of a son or daughter of the employee and in order to care for such
son or daughter; (Leave for the birth of a child or the placement of a child with the employee for
20
adoption or foster care shall be deemed to satisfy the requirements of the Federal Family Medical
Leave Act.)
B. Because of the placement of a son or daughter with the employee for adoption or foster
care;
C. In order to care for the spouse, son, daughter, or parent of the employee, if such spouse,
son, daughter, or parent has as serious health condition;
D. Because of a serious health condition that makes the employee unable to perform the
functions of the position of such employee;
An eligible employee may be required to use accrued paid vacation, personal leave, or family
leave of the employee for the leave provided under subparagraphs A, B, or C above. An eligible
employee may be required to use accrued paid vacation leave, personal leave or sick leave for leave
provided under paragraph C or 0 above for any part of the twelve week period of such leave.
The County shall maintain coverage for health insurance to an employee on leave pursuant
to this section for the duration of the twelve week period, and under the conditions coverage would
have been provided if the employee had continued in employment continuously for the duration of
such leave. The County may recover the premium that the County paid for maintaining coverage
for the employee under such group health plan during any period of unpaid leave if the employee fails
to return from leave after the twelve week period and (1) the employee fails to return for a reason
other than the continuation, recurrence, or (2) onset of a serious health condition that entitles the
employee to leave under subparagraph C or 0 above or, other circumstances beyond the control of
the employee.
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Nothing contained in this provision shall otherwise limit the obligations of the employer or
the employee under the provisions of the family leave act.
ARTICLE 16
INSURANCE
Section 1. Hospital and Medical Insurance.
a. The County shall provide through a carrier of their choice to employees and the
dependents, a health insurance plan with benefits comparable to the plan in effect on Decelnber 31,
1999. The current health insurance plan is administered by APA and contains the benefits as set
forth in Appendix "C".
The County will provide MCDSPBA with at least sixty (60) days notice of any contemplated
change during which time the parties shall seek agreement based solelyon the matter of benefit and
claim comparability with the plan in effect at the time of said change.
b. The Employer shall also offer the employees and their dependents the option of
enrollment in the following health maintenance organizations: CHP Share Plan 10, MVP Co-Plan
15 Plus.
c. The monthly premium costs of (a) and (b) above shall be borne 95 percent by the
County and 5 percent by the employee. The parties agree that for calendar year 1999, employees
who enroll in the APA Plan shall contribute the same dollar amount as contributed in 1998.
Effective January 1, 2000, all employees shall contribute 10 percent towards the appropriate health
insurance premium, which increase to 10 percent is dependent upon the County's implementation
of an IRS-125 Plan. If the County does not implement an IRS by January 1, 2000, the employees
will contribute 5 percent of the appropriate health care premium.
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d. The County shall provide a prescription drug plan through its health insurance plan as
set forth in Attachment A and the applicable health maintenance organization.
e. Employeeswho are covered by any other health insurance plan may elect not to receive
health insurance provided by the County. In such cases, the County will provide a "trust account"
representing thirty percent of the premium savings to the County as a result of the employee
~ voluntarily not receiving or voluntarily reducing health coverage. This amount will be paid to the
employee in December of each year. Employees must elect not to receive health insurance in
December for the following year and may not elect to reenter the County's health insurance plan
unless the employee is no longer covered by any other health insurance. In such a situation, the
employee may elect to reenter the County plan without any waiting period.
Employees shall receive thirty (30%) percent of the premium savings for voluntarily not receiving
or by reducing health coverage.
Section 2. Dental and Vision Insurance
The County shall provide individual dental and vis.ioncare. Employeesmay elect dependent
coverage through payroll deductions.
Section 3. Any employer who files a claim shall process such claim directly with the
representatives of the Insurance Company.
ARTICLE 17
ADDITIONAL PENSION BENEFITS
Section 1. The COUNTI shall participate in the New York State Employees Retirement
System with all the rights and benefits presently provided by the Career Retirement Plan under
23
~-I
Section 75(i) of the Retirement and Social Security Law.
Prior to December 31, 1999, the County agrees to adopt all necessary resolutions to
implement Retirement and Social Security Law Special Retirement Plan 89..p.
Section 2. In addition to the adoption of 75 (i) Plan, the Board of Supervisors shall adopt
the following options:
a. Section 41 (j) (application of unused such leave as additional service credit upon
retirement) .
b. Section 41 (k) (military W orId War II service credit buy back).
c. Section 60 (d) (guaranteed minimum death benefits of three (3) times annual rate of
pay, but limited to $20,000.00).
ARTICLE 18
DRY CLEANING
Section 1. The co..employerswill provide a central repository at the Sheriffs office for dry
cleaning of two (2) changes of uniforms or two (2) changes of outer clothing issued each seven day
week. Exceptions being the blocking and cleaning of uniform Stetson Hat once every six (6) months
and the cleaning of winter and spring type jackets once (1) every twelve (12) months.
Section 2. That it is the employee's responsibility to affix proper identification to said
clothing to insure proper return of items submitted for cleaning.
ARTICLE 19
GENERAL PROVISIONS
Section 1. The SHERIFF and the MCDSPBA shall administer its obligations under this
Agreement and in a manner which will be fair and impartial to all deputies and shall not
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discriminate against any employee by reason of sex, nationality, race, creed membership or non..
membership in the MCDSPBA.
Section 2. The SHERIFF shall supply a copy of this Agreement to each employee.
Section 3. Nothing in this Agreement shall prohibit the employees from receiving more
advantageous mandated benefits of State, Federal or City Legislation presently existing or which may
be enacted during the term of this Agreement.
Section 4. The SHERIFF shall notify the MCDSPBA at least seven (7) days in advance
of any change in work methods or working conditions except where such change is required because
of an emergency or major disaster over which the SHERIFF has no control.
Section 5. The COUNTY shall see to it that all employees are paid every two (2) weeks.
All employees in the bargaining unit shall be paid on the Monday through Sunday bi..weeklywork
week and shall be paid the following Thursday for the bi..weekly work week ending on the prior
Sunday.
Section 6. All rules, regulations and practices of the SHERIFF not modified by this
Agreenlent, shall continue in full force and effect.
Section 7. Employees assigned to work in a classification having a higher salary level shall
be paid the higher applicable step only after completing one full pay period in such higher
classification, and only if the major portion of the employee's work in such higher classification is
work performed only by a person in such higher classification.
Section 8. Employee Assistance Program. The Employer recognizes the investment made
in each employee and that the employee's personal problems may be a cause of poor work
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performance or violation of the Rules of Conduct. The Employerwill therefore offer to all employees
a paid..in..fullEmployee Assistance Program through a qualified provider of the COUNTY's choice.
The Employer certifies that all self or mandated referrals to and records of the Employee Assistance
Program are confidential and will never impact upon promotional opportunities or job security.
ARTICLE 20
GRIEVANCEAND ARBITRATION PROCEDURE
Section 1. Defmitions. The term "employee" shall mean and include all of the employees
of the County of Montgomery employed in this respective bargaining unit, in full..time positions.
The term "immediate supervisor" shall mean the employee or officer on the next higher level of
authority above the employee in the department wherein the grievance exists, and who normally
assigns and supervises the employee's work and approves his time records and evaluates his work
performance.
The term "days" shall mean all days other than Saturday, Sundays and legal holidays.
Saturdays, Sundays and legal holidays shall be excluded in computing the number of days in which
actions must be taken or notice given within the terms of this provision.
Section 2. Declaration of Basic Principles. Every employee shall have the right to present
his/her grievance in accordance with the procedures provided herein, free from interference,
coercion; restraint, harassment, discrimination or reprisal and shall have the right to be represented
by any Association representative at all stages of the grievance procedure, should his/her designated
representative not be available.
Further, it is understood and agreed that the respective parties hereto shall make a sincere
and determined effort to settle all matters of dispute, in a responsible manner.
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Only the MCDSPBA or its designated spokesman or advocate may proceed to arbitration.
An individual employee wishing to proceed to arbitration may do so only with the express approval
of the Association and be represented only by the Association or its designated spokesman or
advocate.
Section 3. Grievance Definition. A grievance is defined as a claimed violation,
~
misinterpretation, or inequitable application of this agreement.
Section 4. Grievance Procedure.
First Stage
a. Any employee who claims to have a grievance shall present his grievance to the
SHERIFF, in writing, within five (5) days after either the grievance occurs, or within five (5) days
after the employee has actual knowledge of the act or omission complained of, whichever occurs first.
b. The SHERIFF shall discuss the grievance with the employee, shall make such
investigation as he deems appropriate and to such extent as he deems appropriate.
c. Within ten (10) days after presentation of the written grievance to him, the SHERIFF
shall make a decision with respect to the grievance, and shall communicate his decision, in writing,
to the employee involved.
Second Stage
a. If either the employee or Association are not satisfied with the decision of the
SHERIFF, or if in the event the SHERIFF does not issue a written answer within the mandatory ten
(10) day time limit, the employee or Association shall, within fifteen (15) days thereafter submit the
grievance, in writing, to the County Administrator or designee. The Association shall attempt to
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resolve the grievance with the County Administrator, and in the event that the Association and the
County Administrator are unable to agree on a settlement mutually satisfactory to all parties.
concerned, the County Administrator shall issue a decision within fifteen (15) days of receiving the
written grievance as set forth above.
ApDellate Staf!e
a. In the event the grievance is not satisfactorilyresolved, through the initial stages of the
grievance procedure, the Association may proceed and shall within fifteen (15) working days after
receipt of the County Administrator's written decision, or within fifteen (15) days after the time
within which the County Administrator should have issued a written decision, notifying the County
Administrator, in writing, that the Association desires to have an arbitrator hear the matter.
b. The Association may, within fifteen (15) days after receipt of the County
Administrator's answer or lack thereof within the fifteen (15) day time limit, request a panel of
arbitrators from the American Arbitration Association.
c. The arbitrator shall be selected from a panel provided by the American Arbitration
Association pursuant to their rules of procedure governing the selection of an arbitrator.
d. Cost, fees or expenses of the arbitrator, if any, will be borne by the losing party.
e. The authority of the arbitrator shall be consistent with the rules of arbitration of the
American Arbitration Association, the decision of the arbitrator shall be final and binding upon both
parties. The arbitrator shall not be empowered to either make any rules or render any decisions
which conflict with the provisions of this agreement or to modify, amend or review in any way the
express written language of this agreement.
f. The arbitrator shall render his award within 30 days of the close of the hearing.
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g. The time limits set forth herein may be extended or otherwise modified but only by
mutual consent, in writing, signed by the AssoCiation and the employer.
ARTICLE 21
EMPLOYEE PROTECTION
Section 1. It is the intent of the COUNTY, the SHERIFF and the MCDSPBA to accept
and abide by Article 10, Rules of Conduct" Article lOa, "Immediate Suspension and Loss of Pay",
and Article 11, "Penalties" of the Departmental Rules and Regulations of the Montgomery County
Sheriffs Office pertaining to removal and/or suspension.
Section 2. Upon completing a one year probationary period, employees shall be accorded
the rights relative to removal and/or suspension as set forth in the following Sections of this Article.
Section 3. No employee shall be removed or otherwise subjected to any disciplinary
penalty except for incompetency or misconduct shown after a hearing upon stated charges.
Section 4. An employee against whom removal or other disciplinary action is proposed
shall have written notice thereof and of the reasons therefore, and shall be furnished a copy of the
charges preferred against him or her and shall be allowed at least eight (8) days for answering the
same in writing. The hearing upon such charges shall be held by the SHERIFF, by a deputy or other
person designated by the SHERIFF in writing for that purpose, and a transcript of the said hearing
shall be made. The person or persons holding such hearing shall, upon the request of the employee
against whom charges are preferred, pennit him or her to summon witnesses in his or her behalf. The
burden of proving incompetency or misconduct shall be on the person alleging the same.
Compliance with technical rules or evidences shall not be required.
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Section 5. Pending the hearing and determination of charges of incompetency or
misconduct, the employee"against whom such charges have been preferred may be suspended without
pay, for a period not exceeding thirty (30) days. If such employee is found guilty of the charges, the
penalty or punishment may consist of reprimand, suspension with pay, suspension without pay for
a period not to exceed two months, demotion in grade and title or dismissal from his or her position;
provided, however, that the time during which employee is suspended without pay may be considered
as part of the penalty. If the employee is acquitted, he or she shall be restored to his or her position
and shall be entitled to paYment for time lost through suspension minus any monies which he or she
may have earned in any other emploYment or occupation or in any other unemploYment insurance
benefits that the employee may have received during such periods. If an employee is found guilty,
a copy of the charges, his or her written answers thereto, a transcript of the hearing, and the
detennination shall be filed in the department. A copy of the transcript of the hearing shall be upon
request of the employee affected, furnished to him or her without charge.
Section 6. Notwithstanding any other provision of law, no removal or disciplinary
proceeding shall be commenced after eighteen (18) months of the occurrence of the alleged
incompetency or misconduct complained of and described in the charges, provided, however, _that
such limitation shall not apply where the incompetency or misconduct complained of and described
in the charges would if proved in a court of appropriate jurisdiction, constitute a crime.
ARTICLE 22
SUBSTANCE ABUSE TESTING PROCEDURE
Section 1. All employees shall submit to a substance abuse test, as part of their annual
physical examination.
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Section 2. In -addition to the annual substance abuse test, all employees assigned to a
Special Detail which involves controlled substances shall submit to periodic substance abuse tests
as required by the SHERIFF. Employees shall be advised that they are on such a Special Detail,
unless the normal duties and responsibilities of the employees involve controlled substances. The
employees shall be advised of the time in which they are on the Special Detail. The substance abuse
., test required by this paragraph, may be ordered up to ninety (90) days after the Special Detail has
ceased.
Section 3. If an employee tests positive for substance abuse, the test results shall be
immediately verified by a re,test of the original sample, and a test of a new sample.
Section 4. An employee who tests positive as set forth herein, shall be required to attend
and complete counseling by a Board certified psychiatrist, or certified psychologist, and shall be
required to submit to periodic testing for one (1) year. If an employee fails to complete the
counseling, the employee may be disciplined, up to and including discharge, at the discretion of the
SHERIFF. The SHERIFF's decision is final and not reviewable.
Section 5. An employee who subsequently tests positive may be disciplined up to and
including discharge, at the Sheriffs discretion. The determination of the Sheriff is final and not
reviewable.
Section 6. An employee who voluntarily "comes forward" and seeks assistance with respect
to substance abuse, shall be required to attend and complete counseling by a Board certified
psychiatrist or certified psychologist. If an employee completes the counseling, there shall be no
disciplinary action taken against the employee. In addition, the employee shall be required to submit
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to periodic testing for one (1) year. If an employee fails to complete the counseling, the employee
may be. dismissed from service at the discretion of the Sheriff~ An employee who successfully
completes counseling, and who subsequently tests positive, may be dismissed from service at the
discretion of the Sheriff. The Sheriffs determination shall be final and not reviewable.
Section 7. All testing shall be conducted in such a manner as to protect the confidentiality
of the employee and shall be at the County's expense. All tests shall be conducted under the New :0
York State Forensic Law enacted July 1, 1987.
Section 8. Substance abuse shall be defined as testing positive for any controlled substance
within the meaning of the Penal Law of the State of New York, and the Public Health Law of the
State of New York, other than a prescription drug prescribed by a physician.
Section 9. Nothing contained in this provision shall deny the Sheriff the right to order an
employee to submit to a substance abuse test based upon probable cause.
ARTICLE 23
TIME CLOCKS
Section 1. Employees shall be required to punch a time clock at the beginning and end of
each work day
~
GENERAL MUNICIP AL LAW SECTION 207..c
See attached Procedure (APPENDIX D).
ARTICLE 25
COMP ATIBILITY WITH LAW
Section 1. The Public Employees Fair Emplovment Act, the other provisions of the Civil
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Service Law and the Local Laws of the County of Montgomery, which are not inconsistent with said
act and the Civil Serviee Law, shall govern the terms of this Agreement.
Section 2. The parties recognize that strikes and other forms of work stoppages by County
employees are contrary to law and County policy. The MCDSPBA, COUNTY and the SHERIFF
subscribe to the principle that differences should be resolved by peaceful and approved means
without interruption of County affairs. MCDSPBA affirms that it does not assert the right to strike
or to assist or participate in any such strike or to impose an obligation upon its members to conduct
or to participate in such a strike.
Section 3. This Agreement shall be construed so as to be compatible with all Federal,
State and Local Laws and the invalidity of any provision of this Agreement by reason of any such
existing law, shall not affect the validity of the surviving provisions. If the enactment of legislation,
or a determination by a court of final jurisdiction, whether in a proceeding between the parties, but
controlled by reason of the facts, renders any portion of this Agreement invalid or unenforceable,
such legislation or decision shall not affect the validity of the surviving portions of this Agreement,
which remain in full force and effect as if such invalid portions thereof had not been included
therein.
Section 4. Notice as provided by Section 204,A of the Civil Service Law as amended:
"IT IS AGREED BYAND BETWEEN THE PARTIES THAT ANY PROVISION OF THE
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF THE LAW OR BE PROVIDED THE ADDITIONAL FUNDS,
THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
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LEGISLATIVE BODY HAS GIVEN APPROVAL."
Section 5. As provided in Section 242 .ofthe New York State Military Law, subsection 5,
all employees who are required to attend Military duty shall do so without loss of pay up to a thirty
(30) day period or twenty..two (22) work days.
ARTICLE 26
TERMSOF CONTRACT
Section 1. Unless the parties at any time mutually agree to the contrary, the period of this
contract shall be effective until December 31, 2001
Section 2. If the parties hereto have failed to agree upon a new contract on or before
December 31, 2001, all of the terms and conditions set forth in this Agreement, and any supplements
or modifications thereof, shall continue in full force and effect until the date of execution of a new
"
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Agreement. Provided, however, that nothing herein contained shall preclude the parties from
meeting nom time to time to renegotiate any part hereof which may require change because of ne'....
circumstances or conditions.
Section 3. Each party hereto agrees that it will negotiate in good faith to reach a new
agreement prior to the expiration of this Agreement and each party hereto agrees that said
"
negotiations shall commence on or before
IN WITNESS WHEREOF, the parties have ~xecuted this Agreement the 'l)Tt\iayof
~
1999
COUNTY OF MONTGOMERY
if.f4~Lairman of the
. oard of Supervisors
Q
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TITLE
Deputy Sheriff
Deputy Sheriff Sergeant
Deputy Sheriff Lieutenant
Deputy Sheriff/Correction Officer
Chief Civil Officer
Deputy Sheriff..Investigator
Deputy Sheriff..Senior Investigator
Civil Account Officer
APPENDIX A
GRADE
18
19
20
18
20
19
20
18
1997 - 0%
181year
18
19
20
1998 - 0%
181year
18
19
20
APPENDIX B
MONTGOMERY COUNTY
DEPUTY SHERIFFS
SALARIES
$21,528
$25,041
$26,311
$27,984
$21,528
$25,041
$26,311
$27,984
1999 - 3% + Adj.
181year
18
19
20
$23,000
$26,919
$28,284
$30,083
2000 -3% + Adj.
181year
18
19
20
$~4,000
$27,861
$29,274
$31,136
2001 - 3% + Adj.
181year
18
19
20
,
$24,600
$28,836
$30,299
$32,225
.l221
Grade 18:
Civil Acct. Officer $25,730
.l221
Grade 20:
Chief Civil Deputy $28,754
Clothing Allowance: $300.00
Civil Accounts Officer
Chief Civil Officer
No Clothing Allowance
APPENDIX B -Cont'd
CNIL ACCOUNTS OFFICERS
Current Employees
~ l22.2
$26,437 $26,919
~ l22.2
$29,544 $30,083
New Hires
l22.2 2000 2001
$23,831 $24,427 $25,099
$25,831 $26,477 $27,205
2000
$27,861
2000
$31,136
2001
$28,836
2001
$32,225
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Annual D~uctible NOJ\e $1 SOper Individual
$450 per Family
Annual Maximum Benefit Payable None $1.000.000
Annual Out ofPoclcet Maximum None $2.000 ...
Hospital Inpatient Co-Pay NOlie None
_..._._._.
__
.._....._......_w___,,___._.... ___....___
~idi~'F~if
.----.- -. .-- ..-. -~.__..
~~.~i.t.I!.IJ~p~~I)! _. . PaidinFull
-
Hosoital Outoatient SUrRtIY Paidin Full Paid in Full
Physician HosoitalVisits lMedlSum\ Paid in Fun Paid in Full
~.~~~t~tO.~~p~tj~n.t.C?~h~-.... -_. -. P"id in Ful! Paid in Full. ..- ..-........-.......
SSO.OO'Co-p~y"
. ....., ..
'.- sso:OOC;:py
.
"'-...-. .-.-.
- -
..-. ..
EmefHency Care
~NursingFaciliev -unlimited dayS I ()OA.'Co-pay Ded Ie.Coinsurance
.~.~\y~ici~9~!'yi!~~._..____.. _ ........_______..._ ~.I~~~OC~~l._'_'_"_'
. u .. ___.___ Ded" Coinsurancef-o-----.-.....-.---._._
S~~si~J S~~~€\.Opil~i~l!.-.__u_ _. ....._._....____n ..__ ~.Paidin Full Paid in Full
--
S~rgery.
.
P~id'i~'F~lr----.' -"'.'-'
.
Paid in Full
.....-- ..
--
...... ...- .. -_.. "..
Well Child Cn..e Services S 15.00 (:o-P11Y Ded Ie.Coinsumnce
. . ..
Well Adult Care S~rvices ~_IS.O~Co-~)'____._____ Oed &.CoinJurance
..
- -
.-.. ..........---...---.-
Screening Mammography~ap)~ests.
.
Paid in Full Paid in Full
. .. ....._.0. _..... ... ..'
PaidinFull-.-.-----. .- ..-
.~--_._._.- .-. ---.----.
.Q~nostic Lab & X-Ray Ded & Coiruurance I
Physical Therapy (60 Visits per Calendar Year) $15.00 Co-,ay Ded &.Coimurance I
Chiiopractic Care Unlimited Visits
~1~~~~Ct2!'L______._ Dcd & Coinsurance I
Sp~~h.Therapy Unlimit~ Yisits D~s Office $15.00 Co-pay Ded
"
Coin~urance
Ocalpatio!!!LTbe~p-y Unlimited Visits Dr's OffICe $15.00 Co-pay Ded &.Coin5wance
Home H~~t_~_£~!e_{~Q Visits ~_Caten~ Vear)__ £.aid in Full Ded" CoilUumnce
IVlontgomery \-oun1)'
RevIsed Benefit Summary
~olnt of Service Program
as of January 1. 1999
InNetwork Out of Network
11n4/98
Ambulance
..
pilcnn Fun Paid in Full
Hospice Paid in full Paid inFull
Durable Medical Equipment 100/0 ~..P!'..Y.____._._ %0%Co-pay
Private Duty Nursing - 7S0 Hours perYeu Paid in Full Ded It.Coinsurance
Mental Health;
Inpatient (60 days per Calendar \'ear) Paid in Pull Paid in Full
~.tientPhysician (60 days per Calendar Year) Paid in FuJI PaidinFull
-
Outpatient PhysiciRD 50 VISitS Ise Visit. $15.00 Co-pny Ded & Coinsurance
:1-10 Visit - 515.00 Co-pay
-
II . so Villt - 130.00 CO-PRY
---Substance Abuse:
Inpatient Detoxification (7 Days per CalendarYear) Paid in Full Paid in Full
Outpatient Physician (60V~its perCatendar Year) S15.00 CO-pRY Ded 8t.Coinsurance
Vision None None
Dental -Preyentative Only None None
Adult & Children
~;;;~ri~~~~C~~ira~J~. DaySu~pfy) .- ---.- .-.....--.-.---$5.00/SI0.00 $S.OO/SlO.OO
Mail-order Coverage (90 Day Supply) ss.oo7sio~oo----' 55.001$10.00
"
lVIurnyunn:IJ \#uumy
Revised Benefit SlInmary
PoInt of ServIce Program
as of January 1, t999
In Network Out of Network
Lifetime Madmum 52.000 wiD lapply to individuals
currently co,ered iu the piAn as 01Dee 31,1998
.uElTectiveJanuftry 1,1999"-
An! New Hire. will be subject to the
nay Out of Pocket I\faximum 0151.000annually.
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PROCEDURE FOR THE ADMINISTRATION OF 207-c OF TIlE GENERAL MUNICIPAL
LAW FOR THE COUNTY OF MONTGOMERY
Section 1. INTENT
(a) In order to insure that determinations arising by virtue of the administration
of the provisions of Section 207 -c of the General Municipal Law satisfy the interest of those
potentially eligible for its benefit, the County of Montgomery, and the public, the following
procedure shall be utilized to make determinations in regard to benefits authorized by Section 207-c.
(b) This procedure is intended to be a supplement to the express language of
Section207-cof the GeneralMunicipal Law and is not intended to reduce any benefits pursuant to
Section 207-c of the General Municipal Law.
(c) The tenn "Officer," as used herein, shall include all Deputy Sheriffs within
the meaning of General Municipal Law Section 207-c.
Section 2. NOTICE OF DISABILITY OR NEED FOR MEDICAL OR HOSPITAL TREATMENT
(a) An Officer who claims a right to benefits under Section 207-c of the General
Municipal Law, either because of a new illness or injury or the recurrence of a prior illness or injury,
shall make written notice and application for those benefits to the County designee, within ten (10)
working days of when the Officer reasonably should have known that the illness or injury would
give rise to the claim on the fonn which is made a part of this procedure.
(b) The Officer shall provide authorization for the County of Montgomery to
obtain copies of his medical records from their treating physician or other health care provider and
the County of Montgomery will provide the Officer, without cost, a copy of the records and reports
produced by any physicians or other experts who examine the Officer on behalf of the County of
Montgomery .
Section 3. STATUS PENDING DETERMINATION OF ELIGIBILITY FOR BENEFITS
(a) The Officer shall be placed on sick leave pending determination of their eligibility
for Section 207-c benefits. The determination shall be made within the time provided in Section 4
of this procedure. If the Officer has no available sick leave they may use vacation, personal leave,
or compensatory time to remain on the payroll. In the event that a timely determination is not made,
the Officer shall be continued in pay status until a detennination is made. Time spent on the payroll
beyond the initial date for making a determination shall not be charged to the employee if it is
determined that they are ineligible for the 207 -c benefit.
. (b) In the event that it is determined that the Officer is entitled to Section 207-c benefits,
the County of Montgomery shall credit back to them all leave which they expended prior to the
determination.
r
(c) In the event that it is determined that the Officer is not entitled to Section 207-c
benefits, they will be permined to use sick leave, vacation, personal leave, and compensatory time
provided they remain medically unable to perform the duties of their position.
Section 4. BENEFIT DETE~HNA nONS
(a) The County of Montgomery shall promptly review an Officer's application for
Section 207-c benefits and shall determine their eligibility within fifteen (15) working days after the
County of Montgomery receives the application.
(b) In determining the application the County of Montgomery may require a more
detailed statement from the Officer than that contained on the application. The County of
Montgomery may take statements from witnesses and may send the Officer to a physician or
physicians of its choice for examination at the County's expense.
(c) The determination of the County will be made in writing to the Officer, setting forth
the basis for the determination. In the event that the application is denied, the County will
simultaneously provide the Officer, without cost, a copy of all medical information produced or
acquired by it, in connection ~ith the Officer's application and determination for Section 207-c
benefits. The County will continue to provide the Officer with additional medical information
subsequently produced or required.
Section 5. ASSIGNMENT TO LIGHT DUTY
As authorized by the provisions of Subdivision 3 of Section 207-c, the County may assign
a disabled Officer specified light duties, consistent with hislher status as an Officer. The County,
prior to making a light duty assignment, shall advise the Officer receiving benefits under Section
207 -c that hislber ability to perform a light duty assignment is being reviewed. Such an Officer may
submit to the County any document or other evidence in regard to the extent ofhislher disability.
The County may cause a medical examination or examinations of the Officer to be made at the
expense of the Employer. The physician selected shall be provided with the list of types of duties
and activities associated with a proposed light duty assignment and shall make an evaluation as to
the ability of the disabled Officer to perform certain duties or activities, given the natUre and extent
of the disability. Upon review of the medical assessment of the Officer's ability to perform a
proposed light duty assignment and other pertinent information, the County may make a light .duty
assignment consistent with medical opinion and such other information as he or she may possess.
An Officer ordered to light duty shall either comply with the order or have the benefits of Section
207 -c temporarily discontinued until a determination is made pursuant to Section 7 of this procedure
with regard to the Officer's physical ability to perform the light duty assignment. It is understood
that assignment to light duty is in the nature of a "make work" assignment and that an Officer so
assigned does not have any entitlement to a continued light duty assignment for an indefinite
duration of time.
Nothing contained herein shall require the County of Montgomery or its Sheriffs Office to
create light duty assignments.
1
~
If the County's physician and the Employee's physician disagree with respect to the issue of
whether the Employee is medically able to perfonn light duty, the two physicians shall mutually
designate a third physician, the cost of which shall be paid one-half by the County and one-half by
the Union, who shall render a medical opinion as to whether the Employee is medically able to
perfonn light duty. Said opinion shall be binding upon the County and the Employee, subject to the
parties' right to appeal pursuant to Section 7 of this Procedure.
Section 6. TERMINA nON OF BENEFITS
(a) Benefits provided by Section 207-c of the General Municipal Law shall terminate
upon the employee being retired as set forth in the Retirement and Social Security Law.
(b)
Procedure.
Any other termination will be subject to review pursuant to Section 7 of this
Section 7. DISPUTE RESOLUTION PROCEDURE
In the event that an employee disagrees with any final determination regarding a proposed
light duty assignment or the initial or continued eligibility for benefits, or if the County disagrees
with a final determination regarding a proposed light duty assignment, the aggrieved party, within
ten (10) days of the receipt of the determination, shall present a Written request for a hearing to the
other party specifying any exceptions to a determination. Within fifteen (15) days after receiving
such a request, an arbitrator shall be appointed, in accordance with Article 20 of the Agreement,
who shall conduct a hearing and render a determination which shall be final and binding upon all
parties, subject to Article 75 of the Civil Practice Law and Rules. The cost and fees of the arbitrator
shall be borne equally by the parties.
Section 8. DISABILITY RETIREMENT
Consistent with Section 207-c, the County may file an application on the Officer's behalf for
retirement as permitted by the New York State Retirement and Social Security Law. Any injured
or sick Officer who shall refuse to permit a medical inspection in connection with such an
application for accidental disability retirement or performance of duty disability retirement shall be
deemed to have waived his rights under Section 207-c with respect to expenses for medical treatment
or hospital care or salary or wages payable after such refusal. The County may discontinue 207-c
benefits without a hearing if an officer refuses a medical inspection under this Section.
Section 9. CONTINUATION OF CONTRACT BENEFITS
..
While on leave pursuant to Section 207-c, for a period of 90 days or less, an Officer shall
continue to accrue all economic fringe benefits provided by the Collective Bargaining Agreement.
After 90 days in any calendar year or continuous period of time, the Officer receiving 207-c benefits
shall be entitled to the payment of salary, longevity and health and medical benefits.
.
~~
1.
Name of officer
.County of Montgomery Sherit1's Office
General Municipal Law Section 207-c
Application
2.
Address
3.
Telephonenumber
4.
Age
5.
Name of supervisor
6.
Current job title
7.
Occupation at time of injuryrillness
8.
Length of employment
9.
Date of incident
12.a.
Name ofwitness(es)
10. 11.
Day of Week Time
b.
Co
13.a.
Names of co-employees at the incident site
b.
c.
rr
.
.
14. Describe what the officer was doing when the incident occurred. (provide as many details
as possible. Use additional sheets if necessary.)
!'
15. Where did the incident occur? Specify.
16. How was the claimed injury or illness sustained? (Describe fully, stating whether injured
person slipped, feD,was struck, etc., and what factors led up to or contributed. Use additional
sheets if necessary.)
17. When was the incident first reported?
To whom? Time
Witness (if any)
18. Was first aid or medical treatment authorized?
By whom? Time
19. Name and address of attending physician
20. Name of hospital
21. State nature of injury and part or parts of body affected
22. Will the officer be returning to duty?
When?
..
Date of report
~
,New York
Signature of injured officer
7
State of New York )
) ss.:
)County of Montgomery
.being duly sworn, deposes and says that he/she
has read the foregoing notice and knows the contents thereof; that the same is true to the
knowledge of deponent except as the matters therein stated to be alleged upon information and
belief; and that as to those matters he/she believes to be true; any false statements herein may
subject the deponent to the penalties of perjury.
Sworn to before me this _ day of .19_.
NOTARY PUBLIC-COMMISSIONER OF DEEDS
if
~
.
New York State Retirement System
Governor Smith State Office Building
Albany, New York 12244
To: The Comptrollerof the State of New York
1\ In compliance with the Retirement Law instructing me to notify your department of any and
all injuries sustained in the line of duty as a member of the Montgomery County Sheriff's
Department, I hereby submit the following report:
Name of injured deputy sheriff Registration Number
r
Address
Date of incident
Description of injury
Time of incident
Medical care required
Remarks
.
J\
Signature of Officer
Witness to injury
Date
MEDICAL RELEASE
I do hereby authorize any physician, nurse, or other health care provider who has attended,
examined or treated me, or any hospital at which I have been examined or treated, to furnish the
Montgomery County, New Yor~ or its duly authorized representative, with any and all medical and
billing information which may be requested regarding my past or present physical condition and
treatment rendered therefore.
Signature of officer
Printed name of officer
Date
~
4'
.
,..
/ V \
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MONTGOMERY COUNTY
RESOLUTION NO. 222 1999
DATED: Fonda, New York, June 8, 1999
RESOLUTION AUTHORIZING CHAIRMAN TO SIGN AGREEMENT BETWEEN COUNTY OF
MONTGOMERY AND MONTGOMERY COUNTY DEPUTY SHERIFF'S POLICE BENEVOLENT
ASSOCIATION FOR PERIOD OF JANUARY 1, 1997 - DECEMBER 31, 2001
Resolution by Full Board of Supervisors
Paae
"
.
WHEREAS, negotiations for a successor employment agreement between the
County of Montgomery and the Montgomery County Deputy Sheriff's Police
Benevolent Association (MCDSPBA) have been conducted, with the parties reaching
an agreement, and
WHEREAS, Montgomery County Deputy Sheriff's Police Benevolent Association
has previously ratified said agreement,
RESOLVED, that the Montgomery County Board of Supervisors hereby ratifies
and approves an agreement between the County of Montgomery and the Montgomery
County Deputy Sheriff's Police Benevolent Association pertaining to a successor
employment agreement, and
FURTHER RESOLVED, that the Chairman of the Board of Supervisors, following
review and approval by the County Attorney, hereby is authorized to sign said
agreement for the period commencing on January 1, 1997 and ending on December
31, 2001.
RESOLUTION ADOPTED with Aye(1727). Supervisor McMahon was absent.
cc.: County AdmInIstrator
County Clerk
County Treasurer
SherIff
MCDSPBA PresIdent
vv~~w I\DU.I!W
..
DMImEARO (R)
cuozzo (D)
BARCRB (R)
WILLS (D)
COLUHI (R)
GRZYB, JR. (R)
"tCICABOR (R)
\S8AIf (R)
.aD (R)
DLLBR (R)
VISP, JR. (R)
PA1'CII (R)
BISBRT (R)
VIII DIUJBR (R)
8'1'NZLIMO (D)
~
Aye 149
Aye 149
Aye 147
Aye 147
Aye 148
Aye 208
Ah88J1t 141
Aye 39
Aye 97
Aye 79
Aye 157
Aye 142
Aye 102
Aye 61
Aye 102
STATEC1lIRBWYCJUt county of Hont9aIIII8rYS8.1
':his18 to certify that I, the Und8r8ivned, Clerk of 'l'be Board of SupervillOr8 of the
County of M:mt~, haVlt C«I8Ip&rad the forego1Dg copy of ntIOlution with the original
:ateoluUon now on f11e in the office, and ~ich w. pas.ed by the Board of suparviaon
of II41d Oounty 011 the 8th day of June 1999, a _jority of all the .-ber8 elaated to
the Boazd votiDg in favor theraf, and that the
__ i8 a correct and true transcript
of suchoriginalresolutionand of the wbolethereof.
III VI'DIE88 1IIERBOP', I have eet 8'f hand and the official s..l of the Board of supervi.ors
th1e 9th day of June, 1999.
1727Totals I Ayw
Nay
Ah8tain
Ah8ent
Present
/'/;7141 ~ .>
